ESGT—%
EEHHARS : 2024458 ~20255F48%

viR (Environment)

F—4~IER 20234481 20244481 2025481
#C02 (7\:'7_7_“2) Brtil (-C02) 158.22t-C02 13.6t-CO2 1.62t-CO2
Gross CO2emissions (Scope 1 & 2)(t-CO2)
2X3J—F1 Scope 1 4.75t-C02 3.96t-C02 1.07t-CO2
2X—F2 Scope 2 153.47t-C02 9.64t-C02 * 0.54t-CO2 *

-3 Scope 3

5371.21t-CO2

6762.08t-CO2

6394.56t-CO2

HFTUL: BAYI&E Category 1 : Purchased goods

4633.52t-CO2

5976.71t-C02

5260.27t-CO2

HFTV2 : BAERS

721.57t-CO2 765.55t-C02 1118.67t-CO2
Category 2 : Purchased fuel/energy (other than Scope 1 & 2)
HFTU3 : BARE - TRILF— (Scopel,24t)
Category 3 : Purchased fuel/energy (other than Scope 1 & 2) ) ) )
P74 HRE, BE (L) _ 16.07t-CO2 19.74t-C02 15.54t-C02
Category 4 : Transportation and delivery (upstream)
HFIUS : FEEY) Category 5 : Waste - - -
PTG : ik i 0.01t-CO2 0.03t-CO2 0.03t-CO2
Category 6 : Business travel
HFIV7 : SEE i 0.02t-CO2 0.03t-CO2 0.04t-CO2
Category 7 : Employee commuting
HFIUS: U—&ERE (L) Category 8 : Leased assets (upstream) - - -
HFTU9 : EE. BE (TR
Category 9 : Transportation and delivery (downstream) ) ) )
HFIU10 : x5 LIEREDIIT Category 10 : Processing of sold products - - -
HFTU1LL : BR5ELIEREDER Category 11 : Use of sold products - - -
HFIVU12 : RFELRROFESE
Category 12 : End-of-life treatment of sold products ) ) )
HFIUL3: U-XEE (TR
Category 13 : Leased assets (downstream) ) ) )
HFOU14: TS>F X Category 14 : Franchises - - -
HFTU1L5: & Category 15 : Investments - - -
WIRILF—HEE (G)) Total energy consumption (GJ) 1020.30G] 1986.36GJ 1947.60G]
T I/f—.—%igéﬁfc DOCOZFHE .(t_COZ/GJ) 0.155t-C02 0.0068t-CO2 0.0008t-CO2
CO2 emission per energy consumption (t-CO2/GJ)
BEIRILF—HERE (G)) Renewable energy consumption (GJ) - 1078G] 1121G)
BEIRILF—LE (%) Renewable energy ratio (%) - 54.27% 57.59%
HAX (M) gas (M) om oni om
#/h (k) Light oil (kl) Okl Okl Okl
&5l (kI) Heavy oil (kl) Okl Okl Okl
XT3 (k) Kerosene (kl) okl okl okl
HYU> (k) Gasoline (kl) 2.04kl 1.73kl 1.21kl
BX (kwh) Electricity (kwh) 264,378kwh 252,322kwh 229,430kwh
JKHERE (ni) Water consumption (ni) 893m 1206m 1408m
AT« ROAKHEE (m)  Offices (m) 893m 1206Mm 1408
SEK - B (G)
Hot water/cold water (GJ) ) ) )
F—Ft>F—DFg PUE Average PUE of data centers - - -
BEEY (1) Waste (t) 52.1t 13.78 t 17.99t
BEEMY Y )LE Recycling rate of waste 3.97% 12.80% 5.30%
DJU—>BALEE  Green purchasing ratio - - -
#EAAE (t) Total paper used (t) 2.19t 3.18t 2.76 t

HD—R>ATtY hDEE Carbon offset

UYL DILOEE Paper recycling

41.46 R H DFRIRERIDF

35.19A1HZ DFRMARIRIDE

19.06 KL DFFHRITING

RIBERIIEDE

. L ofm o[l (o]
No. of environmental penalties imposed
EEELE pr
ﬂﬁ@ﬁ.ﬂﬁﬁéﬁ (M) o oM OF oM
Amount of environmental penalties imposed (JPY)
*Scope2DCO2HFEEN AR (CHA U TV DIRH(E. BEAIRIRIILF—BNIAEEBA LD
v#= (Social)
F—4ER 20234481 202444818 20254481
IR 214% 226% 224%
Total
ETOREER : DIRCHHD B, LR AR (9
A IERE * ,l . HHiLE . SIEA (%) 1354 (63.1%) 1404 (61.9%) 1434 (63.8%)
Total number of employees covered in this report: gender composition (%) Male (%)
| # 0
SN (%) 794 (36.9%) 86%& (38.1%) 814 (36.2%)
Female (%)
A 214% 226% 224%
Total
ot T
EPER R . HIEAR 1354 1404 1434
No. of employees in Japan Male
TN 79%, 86% 814
Female
EXZIN 222, 224 184
Total
B  DIRC DD B, TR AR (9
E * . ! X ! X - SIEA (%) 194 (86.4%) 204 (91%) 184 (100%)
No. of employees in managerial positions; gender composition Male (%)
TN (%)

Female (%)

34 (13.6%)

2% (9%)

0% (0%)

EZRBXD TOABICEDHDBME. R
Gender composition by job title

BIEP R £ BHEAL (%)
Senior manager or higher
Male (%)

194 (86.4%)

204 (91%)

184 (100%)

BISPRIEMU £ A (%)
Senior manager or higher
Female (%)

3% (13.6%)

2% (9%)

0% (0%)

U—4— (RR) BBMEAK (%)

Manager (section chief) 164 (76.2%) 154 (71.4%) 134 (72.2%)
Male (%)

U—4— (BR) BWEA (%)

Manager (section chief) 5% (23.8%) 6% (28.6%) 5% (27.8%)

Female (%)




F—45HA

20234481

20244481

20254481

2HRAE (%)

124 (5.6%)

134 (5.8%)

134 (5.8%)

ERONEAERELN, SUREICHTBILE : SMEAERACSHDBEM, Total (%)
No. of -J | inJ % to total | : d AR (9
0.0 nloln apanese employees in Japan (% to total employees): gender BHEAL (%) 0% (0%) 12 (7.7%) 12 (7.7%)
composition (%) Male (%)
i # 0
KA (%) 122 (100%) 122 (92.3%) 122 (92.3%)
Female (%)
EXZIN 24%, 234% 22%
Total
[CHITDEAH : DRCHHD B, LR A (9
= SR RS S HIEE N BN (%) 15% (62.5%) 122 (52.2%) 138 (59.1%)
No. of new employees recruited in Japan: gender composition Male (%)
i # 0
HIEAR (%) 9% (37.5%) 112 (47.8%) 9% (40.9%)
Female (%)
w0 (0
EEAR (%) 14% (58.3%) 104 (43.5%) 168 (72.7%)
Total (%)

ER(CHIT DIFARFARAL. SEARCH IR  FIXFAC DD HML. itttz
No. of newly graduated employees recruited in Japan (% to total new
recruits): gender composition (%)

BHEAE (%)
Male (%)

9% (64.3%)

4% (40%)

74 (44%)

TN (%)
Female (%)

5% (35.7%)

6% (60%)

9% (56%)

2R (%)

104 (41.7%)

134 (56.5%)

6% (27.3%)

EN(CE G BIRPRITRS. SRARICNT BHE | PRIEACSHDBILL, LHELE Total (%)
No. of mid—care.e.r employees recruited in Japan (% to total new recruits): BHEAL (%) 6% (60%) 8% (61.5%) 6% (100%)
gender composition (%) Male (%)
i # 0
S (%) 4% (40%) 5% (38.5%) 0% (0%)
Female (%)
w0 (0
f‘ff‘i‘/‘ %) 2% (8.3%) 2% (8.7%) 0% (0%)
SENDERAH. SRAKCHT DR  SHEARAICEHDDHML. itttz otal (%)
No. of n.o.n-Japanese employees recruited (% to total new recruits): gender BHEAZ (%) 0% (0%) 12, (50%) 0% (0%)
composition (%) Male (%)
J 4 0
HIEA (%) 2% (100%) 1% (50%) 0% (0%)
Female (%)
FHRAR 14 2% 2%
Total
1 — , T
BN WEEAEAR o BHEAL 0% 0% 0%
No. of employees with disabilities Male
KA 1% 2% 2%
Female
A WERAE
%
% of employees with disabilities in overall 24 (%) 0.4% 0.8% 0.8%
All employees (%)
workforce
A 7% 134 8%
Total
Mz 15 Eﬂ‘ = 4 U #4
IR ERE R BIEAR 12 5% 2%,
Average no. of temporary employees Male
HEAK 6% 8% 6%
Female
AR 14% 19% 208
Total
HOIRERERATE BB AL 112 8% 8%
Average no. of non-permanent employees Temporary staff
EBEFMEAL 3% 112 122
Subcontract employee
AR 0% 1% 0%
Total
FFEREAHE. RISFEMRHLENSERERAHEDAL BIEAR 0% 0% 0%
No. of employees switched from non- permanent to permanent employment Male
HEEAK 0% 1% 0%
Female
PIRAEL Total 134 124 114
BCH&SIERE | £ACHHD B, iR 2HRDRIEE  Overall resignation rate 6.5% 5.4% 4.8%

No. of voluntary resignations: gender composition

BHAL (%) Male (%)

64 (46.2%)

74 (58.3%)

4% (36.4%)

AL (%) Female (%)

74 (53.8%)

5% (41.7%)

74 (63.6%)

2 &R 7.6 7.8% 8.14
All employees
TAIBHEER . BIE (F8) 8.3 8.6 8.9%
Average length of service (years) Male
T (&%) 6.74 6.54 6.9%
Female
2K (FiiF) 34.58 34.75% 34.9i%
All employees
T B () 36.3% 35.9% 36.15%
Average age Male
it (6 ) 32.8% 32.8% 32.65%
Female
30i%RGERA AL Under 30 Total 684 722 774
30mEARIE
SBHA# (%)  Under 30 40% (58.8%) 42% (58.3%) 46% (59.7%)
Male (%)
30m%Ki

REBFMHOIRNR | DRCEHHD B, LR
Age distribution of employees: gender composition

ZHEAZL (%) Under 30 Female (%)

28% (41.2%)

304 (41.7%)

314 (40.3%)

30~ 39 B AL 30 - 39 Total 80%& 834& 714

30~395%

BHAE (%) 30-39 434 (53.8%) 4442 (53%) 384 (53.5%)
Male (%)

30~395i%

A (%) 30 -39
Female (%)

374 (46.2%)

394 (47%)

334 (46.5%)

40~495% RN 40 - 49 Total 61% 65% 704

40~49%% o . .
BN (%) 494 (80.3%) 504 (76.9%) 554 (78.6%)
40~497%

A (%) 40 - 49
Female (%)

124 (19.7%)

154 (23.1%)

154 (21.4%)

50~ 592 ALK 50 - 59 Total 5% 6% 6%

50~594%

BHAL (%) 50-59 34 (60%) 4% (66.7%) 4% (66.7%)
Male (%)

50~595%

A (%) 50 - 59 24 (40%) 2% (33.4%) 24 (33.4%)

Female (%)




F—#~ER 20234481 20244481 20254481
C =~ SARE : LERIIC SEHEEE (9
JOULRY =R+ EHSEE : 1LERM|( 1@ 2ARDOFIE] (%) 94% 82% 64%
Engagement Survey (conducted bimonthly) Overall average response rate (%)
ESL VN 23% 27% 304
Total
BRI HIER # A2
BROBHENAES BIEAL 15 17% 13%
No. of employees using childcare systems Male
AL 8% 104 174
Female
i 0y
Bt (%) 0% 25% 71%
Male (%)
= e (0
FEMERGE it (%) 100% 100% 75%
Utilization of childcare leave Female (%)
1 bR (9
s %) 100% 100% 100%
% of returning to work
ESL VN 7% 8% 8%
Total
R T
B VR AaRE AR _ _ BHEAL 0% 0% 0%
No. of employees under shorter working hour system for childcare Male
HIEAR 7% 8% 8%
Female
%
BISRIEESER Utilization of paid leave 24 (%) 69.1% 69.0% 69.7%
All employees (%)
yf’.?\\'m‘ B — AHED S [i=
BT (—AM7ZDFH) S 2153.2850 2138.6HR 2122 88508
Annual total working hours (average per employee) Hours
=y BT [E
FERFTESN @R ( .)\éﬁ' DY) S 22520504 186.6H 178.8850
Annual hours of overtime worked (average per employee) Hours
EAS 214% 2264 224%
Total
2HAFIAR
- " 100% 100% 100%
EERBHERIRER Overall utilization rate ’ ° 3
No. of | i k-from-h t AR (9
O- OF émployees using work-irom-home system BEEAS (%) 135%(63.1%) 140% (61.9%) 143% (63.8%)
Male (%)
J Hi 0y
AR (%) 794(36.9%) 86% (38.1%) 814 (36.2%)
Female (%)
2R AHTotal 0% 5% 9%
IMERIREEE A
” N . . BIEAR o 2%, 5%
No. of employees on leave due to non-work- related illness or injury Male
A 0% 3% 42
Female
- . ; . ) - 24K (%)
ARELEFLERK Incidence of industrial accidents resulting in leave 0% 0% 0%
All employees (%)
%
FHEIEESHRELEEIS Incidence of industrial accidents =k (%) 0% 0% 0%
All employees (%)
W IFIRR %
APLAFT Joxﬁ k%) 73.5% 60.6% 69.6%
% of employees taking stress check All employees (%)
ERRRZHRDE %
SRR . ' k%) 100% 100% 100%
% of employees taking regular medical checkups All employees (%)
ERRRRZWZZ
IR 245 (%)
(BFFRZE) 32.8% 31.6% 31.1%
. i i i All employees (%)
% of employees with remarks in their medical checkups
v}H){F>R (Governance)
F—4ER 2023481 20244481 2025481
2R AHTotal 9% 9% 9%
EX#51% A %% No. of Directors in Japan
> P B AHMale 7% (78%) 7% (78%) 7% (78%)
T A#Female 24 (22%) 24 (22%) 24 (22%)
PIEBIERIF4L No. of reported cases of whistle-blowing ofF ofF ofF
TEHTORERREE (C SEIBE RS2 (T TS
5 08 1) aﬁﬁé( F;S@'é_ﬁﬂ’]?ap%_xtﬂ' F_F?SZ o o o
Legal actions regarding corruption, bribery, etc.
J&HkE political contributions oM (1] 5] oM
EEERETEE(CHITDIENE
RS EE (CHITDIEAFEH 409E5M 209E5M 41085M
Income tax expense recorded in Consolidated Statement of Profit or Loss (JPY)
AIEES (0 Wrongful business conduct |04 ofF ofF
== g —
SENRED - (IR (T B t:Fi iT'f§§ (###%) Security violation ofF ofF ofF
No. of violations against codes of business conduct and ethical standards HIRIR (155) Neglect of duty ot of ot
' K BRI (FF2) Disciplinary action o ofF o
Zofth (F#) Other offF ofF ofF
MEREW/\SAA NIBT BERMFE I\SZA> b~ (##8) Harassment otk 1% 14
No. of violations related to human rights abuse and harassment B (2% Disciplinary action ofF off ofF




